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ABSTRAK 

 

UKHRONIATUS SAIDAH, 201569100087. Pengaruh On The Job 

Training, Off The Job Training, dan Outbound Training Terhadap Kinerja 

Karyawan Di PT Yuda Pratama Sejati Pandaan. Hasil Penelitian Jurusan 

Ilmu Administrasi Bisnis, Fakultas Ilmu Sosial dan Ilmu Politik 

Universitas Yudharta Pasuruan. Dibimbing : Bpk. Drs. Eko Agus 

Alfianto, M. AB. 

Penelitian ini bertujuan untuk menguji pengaruh on the job training,  off  

the job training, dan outbound training terhadap kinerja karyawan di PT Yuda 

Pratama Sejati Pandaan. Adapun manfaat yang di peroleh dari penelitian ini 

adalah memberikan informasi atau gambaran mengenai on the job training,  off  

the job training, dan outbound training terhadap kinerja karyawan. 

Populasi dari penelitian ini adalah seluruh karyawan pada PT Yuda 

Pratama Sejati Pandaan. Metode pengumpulan data penulis menggunakan 

penyebaran kuesioner, dan dokumentasi. Analisis data yang digunakan dalam 

penelitian adalah regresi linear berganda. Dengan hasil penelitian menunjukkan 

adanya pengaruh secara simultan antara variabel on the job training,  off  the job 

training, dan outbound training terhadap kinerja karyawan dengan nilai Sig. < 

0,05 (0,000 < 0,05) dan Fhitung 26,104  >  Ftabel 2,70 

 

 

 

 

 Kata Kunci : On The Job Training, Off The Job Training, Outbound 

Training, dan Kinerja Karyawan. 
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ABSTRAK 

 

UKHRONIATUS SAIDAH, 201569100087.  Effects of On The Job 

Training, Off The Job Training, and Outbound Training on Employee 

Performance at PT Yuda Pratama Sejati Pandaan. Research Results of the 

Department of Business Administration, Faculty of Social and Political 

Sciences, Yudharta Pasuruan University. Guided: Mr. Drs. Eko Agus Alfianto, 

M. AB. 

 This study aims to examine the effect of on the job training, off the job 

training, and outbound training on employee performance at PT Yuda Pratama 

Sejati Pandaan. The benefits obtained from this study are to provide information 

or an overview of on the job training, off the job training, and outbound training 

on employee performance. 

 The population of this study were all employees at PT Yuda Pratama 

Sejati Pandaan. The method of data collection researchers used questionnaires, 

and documentation. Analysis of the data used in the study is multiple linear 

regression. With the results of the study, there is a simultaneous influence between 

variables on the job training, off the job training, and outbound training on 

employee performance with the Sig. <0.05 (0,000 <0,05) and F count 26,104> 

Ftable 2.70 

 

 

 

Keywords : On Job Training, Off The Job Training, Outbound Training, and 

Employee Performance 
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