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Abstrak 

THE EFFECT OF CYBERLOAFING ON EMPLOYEE COMMITMENT AT 

PT. Fideral international Finance 

Ayu mandasari 
Fakultas Psikologi, Universitas Yudharta Pasuruan 

This research is motivated by cyberloafing behavior that is experienced by many 
employees in various companies, one of which is at PT. Fideral International 
Finance, which based on the results of interviews with 25 employees showed that 
employees often use gadgets during working hours not for work purposes but for 
other purposes such as being used to view travel information, shopping, the latest 
news, download music, play games, and also update social network status. 
Employees who cyberloaf can be caused by stress or pressure at work (work 
stressors), such as role ambiguity and role conflict. This study aims to determine 
the effect of cyberloafing on work commitment of employees of PT Fideral 
International Finance. The null hypothesis (H0) of this study is that there is no effect 
of cyberloafing on work commitment to employees of PT Fideral International 
Finance. The subjects of this study amounted to 60 employees of PT. FIF Group 
Pasuruan Pandaan. There are two scales used by researchers, namely 
cyberloafing and work commitment. After testing, the researcher got 32 items on 
the cyberloafing scale and 33 items on the Commitment scale with the reliability 
obtained from the cyberloafing scale was 0.894 and the Commitment scale was 
0.896. Based on the results of simple linear regression analysis, the value of 
Fcount (39.747) > Ftable (4.00), with a significance value (0.000) <0.05. That is, 
the hypothesis which states, "There is an effect of work commitment on 
cyberloafing on employees of PT. Fideral International Finance in Pandaan District, 
Pasuruan Regency," accepted. With a contribution of 40.7% while the rest (59.3%) 
is influenced by other variables outside of this study. 

 

Keyword: Cyberloafing, Work Commitment. 
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INTISARI 

PENGARUH KOMITMEN KERJA TERHADAP CYBERLOAFING PADA 
KARYAWAN PT. FIDERAL INTERNATIONAL FINANCE DI KECAMATAN 

PANDAAN, KABUPATEN PASURUAN 

Ayu mandasari 
Fakultas Psikologi, Universitas Yudharta Pasuruan 

Penelitian ini dilatarbelakangi oleh perilaku cyberloafing yang banyak dialami oleh 
karyawan di berbagai perusahaan, salah satunya yaitu di PT. Fideral International 
Finance, dimana berdasarkan hasil wawancara terhadap 25 karyawan 
menunjukkan hasil bahwa karyawan seringkali menggunakan gadget saat jam 
kerja tidak untuk kepentingan pekerjaan namun untuk kepentingan lain seperti 
digunakan untuk melihat informasi wisata, belanja, berita terbaru, mengunduh 
musik, bermain game, dan juga memperbarui status jejaring sosial.Karyawan 
yang melakukan cyberloaf dapat disebabkan adanya stres atau tekanan di tempat 
kerja (work stressor), seperti abiguitas peran (role ambiguity) dan konflik peran 
(role conflict). Penelitian ini bertujuan untuk mengetahui pengaruh cyberloafing 
terhadap komitmen kerja pada karyawan PT Fideral International Finance. 
Hipotesis nol (H0) penelitian ini adalahtidak adanya pengaruh cyberloafing 
terhadap komitmen kerja pada karyawan PT Fideral International Finance. Subjek 
penelitian ini berjumlah 60 karyawan dari PT. FIF Group PasuruanPandaan. 
Terdapat dua skala yang digunakan peneliti yaitu cyberloafing dan Komitmen 
Kerja. Setelah dilakukan uji coba, peneliti mendapatkan 32 aitem pada skala 
cyberloafing dan 33 item pada skala Komitmen dengan reliabilitas yang 
didapatkan dari skala cyberloafing adalah 0,894 dan skala Komitmen adalah 
0,896. Berdasarkan hasil analisis regresi linear sederhana, diperoleh nilai Fhitung 
(39,747) > Ftabel (4,00), dengan  nilai signifikansi (0,000) < 0,05. Artinya, hipotesis 
yang menyatakan, “Ada pengaruh komitmen kerja terhadap cyberloafing pada 
karyawan PT. Fideral International Finance di Kecamatan Pandaan, Kabupaten 
Pasuruan,” diterima. Dengan sumbangan sebesar 40,7% sedangkan sisanya 
(59,3%) dipengaruhi oleh variabel lain di luar penelitian ini. 

Kata kunci: Cyberloafing, Komitmen Kerja 

 

 


