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AnggraMauludin. ProgramiStudiiAdministrasiiBisnisi UniversitasiYudharta. 

Juli 2021. PengaruhiKnowledge Sharingidan PerilakuiInovatif TerhadapiWork 

Productivityidan Employeeiperformancei(studi kasusiKaryawan siteioperasional PT 

Lyondell Basell Indonesia di Kec.iGempol). 

INTISARIo 

Sumberidayaimanusiaimerupakan penggerakiutama perusahaan dan keberhasilan 

dalam mencapaiitujuanidan kelangsunganiperusahaan. PT Lyondell Basell Indonesia 

adalah perusahaan yang bergerak di bidang Chemical plastics dengan memproduksi 

masterbatch. Penelitianiini bertujuan mengetahuiipengaruh antaraivariabel-variabel yang 

diteliti. Variabel-variabel tersebut antara lain Knowledge sharing, perilaku inovatif, work 

productivity, dan Employee performance. Jenis penelitian menggunakan metode 

kuantitatif. Sampel dalam penelitian adalah seluruh populasi site operasional di 

perusahaan sebanyak 114 karyawan/responden. Teknik analisis yang digunakan adalah 

teknik Patch analysis dengan menggunakan aplikasi SPSS 26.  

Hasil penelitian menunjukkan Knowledge sharing berpengaruh positif dan 

signifikan terhadap Work Productivity dengan koefisien sebesar 0,351 dan nilai P sebesar 

0,000. Perilaku Inovatif berpengaruh positif signifikan terhadap Work Productivity 

dengan koefisien sebesar 0,267 dan p value 0,005. Knowledge Sharing berpengaruh 

negatif dan signifikan terhadap Employee performance dengan koefisien sebesar -0,254 

dan p value 0,028. Perilaku Inovatif berpengaruh negatif tidak signifikan terhadap Kinerja 

Karyawan dengan koefisien sebesar -0,086 dan p value -0,441. Dan Work Productivity 

berpengaruh positif signifikan terhadap Employee Performance dengan koefisien sebesar 

0,319 dan p value 0,004 

 

KATA iKUNCI :KNOWLEDGE SHARING, PERILAKU INOVATIF,WORK 

PRODUCTIVITY,EMPLOYEE PERFORMANCE 
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ABSTRACT 

Human resources are the main driving force of the company and success in 

achieving the goals and sustainability of the company. PT Lyondell Basell Indonesia is a 

company engaged in Chemical plastics by producing masterbatches. This study aims to 

determine the effect of the variables studied. These variables include knowledge sharing, 

innovative behavior, work productivity, and employee performance. This type of research 

uses quantitative methods. The sample in this study is the entire population of operational 

sites in the company as many as 114 employees/respondents. The analysis technique used 

is the Patch analysis technique using the SPSS 26 application. 

The results showed that knowledge sharing had a positive and significant effect 

on work productivity with a coefficient of 0.351 and a P value of 0.000. Innovative 

Behavior has a significant positive effect on Work Productivity with a coefficient of 

0.267 and a p value of 0.005. Knowledge Sharing has a negative and significant effect on 

employee performance with a coefficient of -0.254 and a p value of 0.028. Innovative 

behavior has no significant negative effect on employee performance with a coefficient of 

-0.086 and p value -0.441. And Work Productivity has a significant positive effect on 

Employee Performance with a coefficient of 0.319 and a p value of 0.004 

KEYWORD: KNOWLEDGE SHARING, INNOVATIVE BEHAVIOR, WORK 

PRODUCTIVITY, AND EMPLOYEE PERFORMANCE 
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