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ABSTRACT 
 

THE CORRELATION BETWEEN BIG FIVE PERSONALITY WITH 
ORGANIZATIONAL CHITIZENSHIP BEHAVIOR FOR TEACHER 

SENIOR HIGH SCHOOL IN PURWOSARI 
 

Aris Sa’diyah 
Faculty of Psychology, Yudharta Pasuruan University 

 
Teachers are the key to success in an education. Currently, a teacher is required 
to not only be able to carry out his main duties. From these demands, a teacher 
must have organizational citizenship behavior. One of the factors that influence it 
is personality. Big five personality is one approach. This study wanted to know 
the relationship between big five personality and organizational chitizenship 
behavior in private high school teachers in Purwosari sub-district. This study uses 
quantitative methods and sampling using accidental sampling technique. The 
number of subjects in this study were 339 private high school teachers. The 
results of this study indicate the reliability of the organizational chitizenship 
behavior scale of 0.836 and the reliability of the big five personality scale of 
0.791. The correlation coefficient shows a very significant result between the big 
five personality dimensions of agreeableness with organizational chitizenship 
behavior of 0.6036 r-table 1% 0.430, conscientiousness with organizational 
chitizenship behavior of 0.5964 r-table 1% 0.430, dimensions of extraversion with 
organizational chitizenship behavior of 0.4206 r-table 1% 0.430 which shows 
significant results, and non-significant results on the dimensions of neuroticism 
with organizational chitizenship behavior of 0.2426 r-table 1% 0.430 openness to 
experience with organizational chitizenship behavior of 0.4625 r- table 1% 0.430. 
So from these calculations, it means that there is a relationship between 
organizational chitizenship behavior and big five personality in private high school 
teachers in Purwosari. 
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HUBUNGAN ANTARA BIG FIVE PERSONALITY DENGAN 

ORGANIZATIONAL CHITIZENSHIP BEHAVIOR PADA GURU SLTA SWASTA 
DI KECAMATAN PURWOSARI 

 
Aris Sa’diyah 

Fakultas Psikologi Universitas Yudharta Pasuruan 
 

Guru merupakan kunci dalam keberhasilan dalam suatu pendidikan. Saat ini 
seorang guru dituntut tidak hanya dapat melakukan tugas pokoknya. Dari 
tuntutan itulah seorang guru harus memiliki sifat organizational chitizenship 
behavior. Salah satu faktor yang mempengaruhinya yakni kepribadian. Big five 
personality merupakan salah satu pendekatannya. Penelitian ini ingin 
mengetahui hubungan big five personality dengan organizational chitizenship 
behavior pada guru SLTA swasta di kecamatan Purwosari. Penelitian ini 
menggunakan metode kuantitatif dan pengambilan sampel dengan 
menggunakan teknik accidental sampling. Jumlah subjek dalam penelitian ini 
adalah 339 guru SLTA swasta. Hasil penelitian ini menunjukkan reliabilitas skala 
organizational chitizenship behavior sebesar 0,836 dan reliabilitas skala big five 
personality sebesar 0,791. Koefisien korelasi menunjukkan hasil yang sangat 

signifikan antara big five personality dimensi agreeableness dengan 

organizational chitizenship behavior sebesar 0,6036 r-tabel 1% 0,430, 

conscientiousness dengan organizational chitizenship behavior sebesar 0,5964 

r-tabel 1% 0,430, dimensi extraversion dengan organizational chitizenship 

behavior sebesar 0,4206 r-tabel 1% 0,430 yang menunjukkan hasil signifikan, 

dan hasil yang non signifikan pada dimensi neuroticism dengan organizational 

chitizenship behavior sebesar 0,2426 r-tabel 1% 0,430 openness to experience 

dengan organizational chitizenship behavior sebesar 0,4625 r-tabel 1% 0,430. 

Sehingga dari perhitungan tersebut berarti ada hubungan antara organizational 
chitizenship behavior dengan big five personality pada guru SLTA swasta di 
kecamatan purwosari. 

 
Kata Kunci : organizational chitizenship behavior, big five personality 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

X 



16 

 

 


